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Abstract

This paper presents the findings of a systematic literature review to identify research trends and
future research opportunities focusing on how diversity is considered in the accounting literature.
We retrieved 428 studies that consider diversity published in accounting journals over the period
1979-2021 from the Scopus database. Our analysis shows that research about diversity in
accounting has significantly increased over the last five years, with the majority focusing on gender
and on questions related to corporate governance. We identify four major themes on the topic of



diversity: (i) diversity in the accounting profession; (ii) diversity in corporate governance; (iii)
diversity in audit and accounting processes; and (iv) the influence of preparing and reporting
organizational information on diversity. The results of these studies highlight that having more
organizational diversity and reporting on diversity have positive implications for organizational
performance; however, at the same time, this often creates or perpetuates power imbalances. A
question remains as to whether this increasing focus on diversity in the literature reflects increasing
attention to diversity in accounting to promote equity and social justice. This paper represents the
first systematic review of diversity considerations in accounting, and helps scholars understand the
main topics explored so far and, where research should focus next.

Keywords: Accounting; Diversity; Equity; Intersectionality; Power; Systematic Literature
Review.
1. Introduction

This paper aims to systemize the literature in accounting about diversity. In line with numerous
human rights organizations (e.g., United Nations Human Rights Council, European Institute for
Gender Equality, Centre for Global Inclusion, Ontario Human Rights Commission), we refer to
diversity as the presence of a wide range of human qualities and attributes that connote the identity
of an individual, group, or organization.! For a longtime, accounting has embraced the idea of
conformity to societal norms that privileged a Western white heterosexual male-dominated
profession (Anderson-Gough et al., 2005; Hammond, 1997a; Haynes, 2017; Rumens, 2016). This
echoed the dominance of a neoliberal capitalist approach to the accounting technique which
encouraged a culture of power domination (Lehman et al., 2016; Merino et al., 2010). However,
social and cultural norms are changing fast, requiring accounting to rethink its current model
(Alawattage et al., 2021).

Diversity is an inherent consideration in accounting as accounting itself is a social

construction (Hopwood, 1987a, 1987b). People, most often accountants, prepare, use and enforce

! Diversity between and within different dimensions of social identities includes age, sex, race, ethnicity, disabilities,
sexual orientation, religion, educational background, and expertise. However, we acknowledge that the definition of
diversity remains unclear and the use of dimensions is often questioned (Harrison & Klein, 2007; Jonsen et al., 2011).



accounting principles, thus incorporating their perspectives and their life experiences. This is
important as accounting then creates a reality that has the power to shape the world (Ruth D. Hines,
1988). In this context, numerous studies have investigated the role that (often the lack of) diversity
plays in accounting, both in the technique and in the profession (e.g., Annisette & Trivedi, 2013;
Bujaki et al., 2021; Dambrin & Lambert, 2008; McNicholas et al., 2004). However, it is unclear
how the accounting literature comprehensively considers diversity across and within different
categories of social identities - or their intersection. Considering the above, our research question
IS:

How is research about diversity developing in the accounting literature?

Fostering and supporting diversity is at the forefront of the wicked problems that society
must address to ensure social justice and equity. In setting up the Sustainable Development Goals
(SDGs) to achieve by 2030, the United Nations included (at least) two SDGs that directly focus on
diversity in society, i.e., Gender Equality (SDG 5) and Reduced Inequalities (SDG 10). Bebbington
and Unerman (2020) highlight that accounting studies poorly address topics related to the SDGs
and this gap has implications for the relevance and impact of accounting scholarship more broadly
in society. Moreover, the authors discuss the importance of breaking down the traditional siloes in
accounting research to address societal challenges. In this spirit, this systematic literature review
performs a holistic analysis of diversity in accounting with respect to the profession and the
technique. This will help to identify important avenues for future research that will contribute to
more sustainable development.

Indeed, anecdotal data show that diversity is still a challenge in the accounting profession
— particularly in more senior positions. In the UK, 57% of accountants and 42% of managers are
women but only 17% of partners are women (Kinder, 2019). In Australia, just 0.02% of CPA

Australia members are Indigenous (i.e., 38 out of 200,000 members) (Parkes, 2018). In higher



education in the US, only 6% of accounting enrolments are African American, representing 4% of
new graduate hires and only 1% of accounting partners (AICPA, 2019). In academia in the US,
less than 5% of all accounting PhD faculty members are from under-represented minorities
(Brown-Liburd & Joe, 2021). Moreover, a recent survey in the US shows that 60% of LGBTQI+
accountants interviewees found ‘unfair prejudice or bias toward this group that negatively affects
promotion’, and 30% said they had to resign because of a lack of inclusion at their company (IMA,
2021).

Diversity also appears to be of increasing interest to the accounting profession and policy
makers. Professional bodies and large and small accounting firms are developing diversity
initiatives and disclosing diversity information (Durocher et al., 2016; Egan, 2018). Regulators are
also encouraging diversity in organizations (e.g., diversity in gender or age in boards of directors?)
as well as reporting information about diversity (e.g., gender pay gap; gender reports). Indeed, the
current expansion towards sustainable reporting and environmental, social and governance (ESG)
reporting also includes discussions about diversity.

We conduct a systematic review to understand the state of the art, the changes that have
taken place over time, and the questions that still need further inquiry (Massaro et al., 2016). In
doing so, we collected and reviewed 428 accounting studies from 57 journals that consider diversity
over the period 1979-2021. Considering the infancy of research about diversity in this literature,
and the need for a systematic review, we start our analysis on the key term diversity and on the

primary/surface-level dimensions of diversity (Roberson, 2013). These dimensions are related to

2 For instance, in numerous European countries (e.g., Germany, Italy, France) firms are required to have a certain
percentage of gender board diversity (Jourova, 2016).



elements of core social identity®, specifically: age, ethnicity (cultural), race*, disabilities, gender,
sexual orientation, and religion (Roberson, 2013). Our findings indicate that research in diversity
has substantially increased (+171%) in the period 2017-2021 relative to the period 2012—-2016.
Most studies focus on gender, ethnicity (cultural) and race (in this order). Most authors work in
Western Anglo-Saxon countries and there are slightly more quantitative studies over qualitative
studies.

Drawing on a well-established conceptual framework based on power and power resources
(Linnehan & Konrad, 1999; Ragins, 1997), we provide a robust systematic review of the
accounting literature on diversity and identify four research themes: (i) diversity in the accounting
profession; (ii) diversity in corporate governance; (iii) diversity in audit and accounting processes;
(iv) the influence of preparing and reporting organizational information on diversity. While our
search examined accounting techniques at large, a focus on reporting emerges from the analysis of
the papers analyzed. Moreover, we observe a growing narrative of making diversity a business
imperative to improve business performance, especially in positivist studies. This is consistent with
the trend of considering diversity from a performative perspective (Noon, 2007; Tomlinson &
Schwabenland, 2010). However, among the more critical and interpretative studies, authors
observe that diversity is often hypocritically addressed in accounting — mostly used ‘for show’.
Despite many self-proclaimed efforts, power imbalances appear to persist. Discriminations against

different categories of diversity, e.g., gender barriers, transphobia, and the persistence of colonized

3 Secondary/deep-level diversity dimensions may influence the core identity but they do not fundamentally change
who we are; e.g., learning style, status (Roberson, 2013).

4 Consistent with prior literature analyzing diversities (Betancourt & Lopez, 1993; Roberson, 2013) and policy-makers
dealing with diversity (e.g., U.S. census), we refer to race to indicate the division of individuals into distinct groups
based on physical characteristics and the social attribution of meaning to these groups; ethnicity pertains to the culture
of people in a particular geographical region, including their heritage, language and customs. Thus, ethnicity may not
only be inherited but also learned throughout life. As highlighted in the definition of diversity and its dimensions, we
recognize that the boundaries between diversity dimensions, and in particular about race and ethnicity, are often
questioned (Flanagin et al., 2021).



accounting curricula, show that a lot more progress is required in both technique (e.g., developing
organizational KPlIs that represent diversity in a meaningful way) and in the accounting profession
(e.g., reducing stigma towards certain marginalized social identities). This is desirable if we, as a
society, aim to achieve sustainable goals that deconstruct existing power imbalances that feed
discrimination and avoid creating invisibilities (Alawattage et al., 2021).

Drawing on this set of findings, we identify and discuss four implications for future
research. We acknowledge that research in accounting about diversity is growing but there is a risk
of isomorphism, i.e., focusing on a few specific dimensions of diversity (e.g., gender) and
replicating similar analyses (e.g., board gender diversity and firm performance). We encourage
accounting researchers to further reflect on the ultimate goal of diversity and the related potential
conflicts between social justice and organizational performance. In this context, we observe risks
of marginalization of certain voices and the emergence of new dominating voices as diversity
becomes a mainstream research field. Further, in addition to the consideration of diversity, scholars
must also consider intersectionality® — recognizing that people have more than one social identity
and that combinations can also compound disadvantage and further marginalization — to ensure
research on diversity does not become siloed (Hammond, 2018). We also discuss the societal
relevance and impact of this type of research and we encourage researchers to further connect to
students and society.

Our study contributes to the understanding of diversity in the accounting literature (e.qg.,

Duff & Ferguson, 2011; Hammond, 1997a; Haynes, 2017). It extends prior accounting research by

5 In a well-known book, Collins and Bilge (2020) state that “Intersectionality investigates how intersectional power
relations influence social relations across diverse societies as well as individual experiences in everyday life. As an
analytic tool, intersectionality views dimensions of race, class, gender, sexuality, class, nation, disability, ethnicity,
and age — among others — as interrelated and mutually shaping one another. Intersectionality is a way of understanding
and explaining complexity in the world, in people, and in human experiences” (p. 2).



documenting the evolution of research about diversity considerations in accounting and by
identifying the most (and least) explored topics. We reflect on the current insights about diversity
considerations in the accounting literature and suggest important questions that could be addressed
in future accounting research. This study also contributes to the literature on accounting and
inequalities (e.g., Alawattage et al., 2021; Andrew & Baker, 2020; Cooper, 1997). We identify
several topics that accounting researchers could further investigate regarding diversity in the
profession and the role of accounting techniques in promoting or suppressing diversity. This would
allow for a better understanding of the role of accounting in accentuating (or mitigating) power
imbalances. We thus identify ways to address Bebbington and Unerman (2018, 2020) calls to
advance accounting research on the United Nations Sustainable Development Goals (SDG), in
particular by highlighting the role of accounting to achieve/impair SDG 5 Gender Equality, and

SDG 10 Reduced Inequalities.

2. Conceptual foundations

This study sits within the well-established literature on diversity that examines the sources
and consequences of the diverse life experiences that social identities (i.e., identity groups based
on social characteristics) live as a result of their age, ethnicity (cultural), race, disabilities, gender,
sexual orientation, and religion (Larkey, 1996; Linnehan & Konrad, 1999). In this context, the most
prominent issues related to diversity connect to the fact that different social identities experience
an unequal distribution of power and are marginalized because of it (Linnehan & Konrad, 1999).
In line with this stream of research, we follow Ragins (1997) definition of power as “the influence
of one person over others, stemming from an individual characteristic, an interpersonal

relationship, a position in an organization, or from membership in a society” (p. 485). Ragins



(1997) also emphasizes that power is fluid and that identity groups are constantly competing to
influence behavior and group goals.

Understanding the power relations between social identities is central to the
problematization of this literature review on diversity in accounting. A comprehensive approach to
diversity and accounting is indeed grounded on the idea of confronting and deconstructing power
relations (Linnehan & Konrad, 1999; Noon, 2007). When faced with diversity, power relations in
accounting between social identities concern both the profession and the technique (Ghio,
McGuigan, & Powell, 2023). This allows us to understand the stigma, discrimination, pressures,
but also the privileges and unearned advantages that social groups experience both as part of the
accounting profession and/or as a consequence of current accounting techniques.

Studies related to the sociology of the profession show the accounting profession has often
been associated with the dominance of certain social identities that also hold power in society —
most notably white, heterosexual, Anglo-Saxon men (Anderson-Gough et al., 2005). Further, the
structure of the accounting profession is characterized by institutionalized privileges that shape
structures and processes (Fogarty, 1992). This is coupled with a strong hierarchy that limits
opportunities to challenge power and facilitates the reproduction of existing sources of power
(Coram & Robinson, 2017; Daoust, 2020). These dynamics highlight the inequities that have
historically impacted the accounting profession — inequities that pose challenges to achieving
significant power equalization among social identities (Kornberger et al., 2010; Kyriakidou et al.,
2016). Further, we observe an increasing pressure on the accounting profession to present an
external image in line with socio-cultural changes that push for more diversity (Bujaki et al., 2021).

Turning to the accounting techniques which are “understood as technologies of government
that make it possible to translate political ideals of government into practice” (Marx, 2019, p.

1179), these permeate our society and are not neutral instruments in terms of power relations (Ruth



D. Hines, 1988; Ruth D Hines, 1992; Hopwood, 1987b). The codification of relationships through
calculative practices further reinforces the idea of accounting as a construction of reality (Ruth D.
Hines, 1988) that shapes the environment in which accounting operates (Hopwood, 1987b). A
critical issue to question is thus the apparent neutrality and objectivity of numbers, including when
they are used to manage diversity (Marx, 2019). Indeed, the accounting techniques are often
regarded as ceremonial rituals that reproduce consolidated and longstanding practices (Ezzamel,
2009; Quattrone, 2015). They can thus promote the establishment of norms that facilitate the
maintenance of power among the groups that hold power (Dillard, 1991). It is therefore relevant to
reflect on how accounting techniques have been used to manage and enforce (or not) diversity,
especially in the current context of increased attention to social issues, including diversity.

To conclude, from a theoretical standpoint, this literature review inquires the extent to
which the accounting literature identifies existing power relationships connected to diversity and
builds suggestions for future research that further advances our understanding of the

interrelationships between accounting and diversity.

3. Methodology
This study applies a systematic literature review method to analyze the papers that deal with
diversity in the accounting literature, to understand the changes in the focus of papers over time,
and to identify questions that need further investigation (Massaro et al., 2016; Meier, 2011;
Tranfield et al., 2003). As a “replicable, scientific and transparent process” (Tranfield et al., 2003,
p. 209), a systematic literature review involves developing a review protocol which details the steps
of the review process enabling it to be replicated. Consistent with recent systematic literature
reviews (e.g., Garcia-Perez et al., 2020; Secinaro et al., 2021), our review protocol reflects

conceptual decisions to understand the ongoing discussions about diversity in the accounting



literature, and by operational decisions in terms of the time to read and analyze papers (Online
Appendix A provides a visual representation of the review protocol used in this study).

First stage. Drawing on prior literature on diversity (Arsel et al., 2022; Roberson, 2013),
regulatory frameworks (i.e., United Nations,® Ontario Human Rights Commission, European
Union), and ThinkTank work (i.e., ILGA-Europe’, Kinsey Institute®), we include and define seven
dimensions of social identity in relation to diversity:

1. Age: people’s different age and their generation. Apart from a person’s biological age, this
dimension also concerns socio-cultural dimensions in how a person experiences themselves
and how they are perceived by others in the community.

2. Disability: people who have long-term physical, mental, intellectual, or sensory
impairments which in interaction with various barriers may hinder their full and effective
participation in society on an equal basis with others.

3. Ethnicity (cultural): people sharing a distinctive cultural and historical tradition. It often
refers to the set of norms people receive from the society they were raised in or our family’s
values. This dimension mostly focuses on the idea of cultural identity (e.g., cultural
diversity, ethnic groups) and is thus broader than race.

4. Gender: social classifications of people that include norms, behaviors and roles associated
with being a woman, man, girl or boy, as well as relationships with each
that vary by different cultures. Gender is often assigned to individuals at birth based on
their biological sex. Examples include male, female, transgender, gender neutral, and non-

binary.

® For further information, please see https://www.unwomen.org/sites/default/files/2022-01/Intersectionality-resource-
guide-and-toolkit-en.pdf.

" For further information, please see https://www.ilga-europe.org/.

8 For further information, please see https://kinseyinstitute.org/.
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5. Race: a person’s identity based on physical traits (despite the dominant scientific view that
race is a social construct and not biologically defined) and the social attribution of meaning
to these groups. Examples are Caucasian, African, Latinx, and Asian.

6. Religion: refers to different religious and spiritual beliefs and practice (including lack
thereof).

7. Sexual orientation: emotional, romantic, or sexual interest and attraction to other people.
Examples include heterosexual, gay, lesbian, bisexual, asexual, pansexual, and questioning.
On the basis of the aforementioned diversity dimensions, we identified the search strings to

use in our search on Scopus, which is among the most accurate and relevant bibliographic database
of academic journal articles’ abstracts and citations (Falagas et al., 2008; Inkinen, 2015). We built
the search strings by combining keywords related to each specific dimension of diversity with
general keywords so that the search would be open to additional diversity dimensions than those
initially selected (Online Appendix B). The search strings were applied to search for titles and
author-provided keywords without any temporal restrictions. We limited the search to accounting
journals (Field of research: 1501) journals ranked with a score of B or above in the Australian
Business Deans Council (ABDC) Journal list (Jiang et al., 2022)° which includes 90 journals across
multiple research paradigms and scholarly communities. Numerous universities worldwide use this
journal list to rank quality journals and the list is increasingly used to set the parameters for
literature reviews (e.g., Alberti et al., 2022; Tank & Farrell, 2022). We focus on accounting journals
to develop a clear understanding of how the accounting literature has developed in relation to

diversity.'° Overall, we retrieved 798 articles.

® Further information at https://abdc.edu.au/research/abdc-journal-list/.

1Owe recognize the presence of articles on diversity issues and accounting exists in non-accounting journals (e.g.,
Gender, Work, and Organization; Gender and Society, Journal of Business Ethics; Human Relations) due to cross
cutting concepts of diversity and the broader consideration of diversity in society and in the workplace. As outlined
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Second stage. We analyzed the papers collected in the first stage to determine what papers
were in and out of scope of the study. We manually analyzed the full text of each of the articles to
identify those in scope of the study using a thematic approach (Crane & Glozer, 2016). We applied
two inclusion criteria: (i) studies providing a further understanding of the role that diversity (or the
lack thereof) plays in accounting; and (ii) studies contributing to our understanding of the role that
accounting plays in diversity-related issues.!! Consistent with our positioning to understand the
interrelationships between accounting and diversity, the first criterion is intended to include studies
that consider how the presence or absence of diversity may influence the accounting profession
and accounting techniques; and the second criterion is intended to include studies that show how
the accounting profession and accounting techniques may influence power relations between social
identities and connect to diversity. The final selection includes 428 articles from 57 journals for
review.?

Third stage. Bibliometric and manual analysis was undertaken for the final sample of 428
articles. The bibliometric analysis involved identifying “units of analysis within selected papers
and treat[ing] them as independent elements to be measured and analysed” (Massaro et al., 2016,
p. 783). In accordance with recent systematic literature reviews (Garcia-Perez et al., 2020; Secinaro
etal., 2021), we defined the bibliometric data — article title, number of authors, number of citations,
country, institutions — as the first unit of analysis. We used the Bibliometrix R package combined
with Scopus bibliometric tools to analyze this data (Secinaro et al., 2021). The seven dimensions

of diversity (i.e., age, disability, ethnicity, gender, race, religion and sexual orientation), and the

above, the analysis of these outlets is beyond the scope of this study which focuses on the ongoing conversations in
accounting journals.

11 Each of the three authors analyzed the sample of studies created in the first step and applied the two inclusion criteria.
They then discussed and agreed on the final sample of articles to be analyzed. To ensure the robustness of the result,
this analysis was repeated by an external researcher and expert on the subject, who confirmed the results achieved by
the three authors.

12 Given the large number of articles, the full list of articles is available upon request from the authors.
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research method (i.e., qualitative, quantitative and mixed-methods) were included as additional
elements of analysis. Articles were classified based on these last two elements of the analysis by
manually reviewing their abstracts and titles.

The manual analysis of the full text of the 428 articles was grounded in our conceptual
framework based on power and power resources. This allowed us to cluster the studies across four
main research themes: (i) diversity in the accounting profession; (ii) diversity in corporate
governance; (iii) diversity in audit and accounting processes; and (iv) the influence of preparing
and reporting organizational information on diversity.

Fourth stage. We organized the articles in scope by systematizing the units of analysis
identified in the third stage. In addition, we manually analyzed the full text of each article, reading,
summarizing, and creating synopses with the aim of systematizing and comparing the 428 selected
studies’ empirical evidence with the four research themes identified in the third stage (Cillo et al.,

2019).

4. Findings

We first present the units of analysis identified in the third stage of our review protocol, namely
the raw bibliometric data. As highlighted in the fourth stage of our protocol, we then discuss the
systematization of the 428 selected studies’ empirical evidence with the four research themes
identified in the third stage, namely: (i) diversity in the accounting profession; (ii) diversity in
corporate governance; (iii) diversity in audit and accounting processes; and (iv) the influence of
preparing and reporting organizational information on diversity.

4.1 Bibliometric analysis

Diversity appears in the accounting literature from the late 1970s, gradually growing, with a

decisive surge in the last five years (Online Appendix C reports Tables and Figures further
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illustrating and supporting the bibliometric analysis). This is shown by the trend in the number of
articles published annually. In particular, the number of articles published in the period 2017-2021
increased by 171% relative to the period 2011-2016. This finding suggests increasing attention is
being given to the topic of diversity in accounting, echoing similar growing discussions in society
more broadly (Healey & Stepnick, 2019). Notable societal examples that may justify this increase
in attention given to accounting and diversity include the Sustainable Development Goals (SDGSs)
adopted by UN Member States in 2015 as part of the 2030 Agenda for Sustainable Development
(Bebbington & Unerman, 2018); the increasing focus on race and ethnicity in the corporate world
following the murder of George Floyd and the Black Lives Matter (BLM) movement (Pajuste et
al., 2022); the #MeToo Movement (Chawla et al., 2021); and the wider adoption of sustainable-
related practices in accounting (H. B. Christensen et al., 2021).

Most authors work in Western Anglo-Saxon countries (i.e., the UK, Australia, and the US).
In more than 20% of the published articles, authorship involved international collaboration. The
plurality of authors and their different locations enabled the topic of diversity to be considered from
different cultural perspectives; however, there is a predominance of collaborations between authors
in Western Anglo-Saxon countries. Interestingly, we observe very limited contributions from

scholars based in Africa and Southern America within our sample.!® The main exception is South

13 To address concerns that the ABDC journal list selection might overlook a substantial amount of accounting research
on diversity and that the high proportion of Anglo-Saxon authors is connected to the dominance of English as the
language of academic publication in the ABDC list, we examined outputs from contexts with seemingly lower outputs.
Specifically, we examined the proceedings of the African Accounting and Finance Association conference in both
English and French for the years 2018, 2019, and 2020, focusing on contributions from scholars based in Africa. We
identified a limited number of studies (less than five), which were predominantly centered around gender dimensions.
Furthermore, we examined articles published in Revista Contabilidad y Auditoria, a journal issued by the University
of Buenos Aires in Argentina, spanning the period 2017 to 2020. We explored the proceedings of the last three
Conferencia Latinoamericana de Contabilidad (Latin American Accounting Conference — own translation), aiming to
address the underrepresentation of South American perspectives (with the exception of Brazil and Colombia that are
not underrepresented countries). In this expanded review, we identified only two papers on accounting and diversity
authored by South American scholars. While these supplementary analyses provide some reassurance regarding our
methodological approach, we acknowledge a limitation in our study's findings.

14



Africa, but with authorship predominantly relying on national rather than international
collaboration. This finding supports the idea of a lack of diversity in authorship, providing further
evidence of the ethnocentrism that is regularly expressed in the critical feminist accounting
literature (e.g., Komori, 2015).

We then analyze our sample to see if articles about diversity are concentrated in particular
journals. We do not observe a publishing concentration in a specific journal. However, the journals
with the highest number of articles are three interdisciplinary accounting journals that focus on
interpretative and critical research: Critical Perspectives on Accounting, Accounting Auditing and
Accountability Journal, and Accounting, Organizations, and Society. These journals seem to pay
more attention to the topic of diversity and the social role of accounting (Maran, Bigoni, &
Morrison, 2022). Interestingly, the high ranked (A* on the ABDC list) journal associations (The
Accounting Review for the American Accounting Associations, European Accounting Review for
the European Accounting Association, and Contemporary Accounting Research for the Canadian
Accounting Academic Association) are not represented in the top journals publishing research
about diversity.

We also analyze the type of research method adopted. More than half of the papers in our
sample adopt a quantitative approach (59.81%), while very few adopt a mixed-methods approach
(3.04%). The significant number of qualitative studies (37.15%) is also representative of a
substantial number of interpretative and critical studies that try to understand the unique socio-
cultural challenges associated with diversity (Maran et al., 2022). Articles with qualitative
methodologies were mostly published by the interdisciplinary accounting journals, in particular
Critical Perspectives on Accounting, Accounting Auditing and Accountability Journal, and

Accounting, Organizations, and Society; articles with quantitative methods were mostly published
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in Managerial Auditing Journal, Critical Perspectives on Accounting®, and Accounting and
Finance.

We observe a greater dispersion of quantitative research on diversity across journals than
qualitative and mixed-methods research; quantitative research on diversity in accounting is found
in 53 journals, qualitative research is found in 35 journals, and mixed-methods research is found
in 12 journals. Further, quantitative research on diversity is less concentrated across journals than
qualitative and mixed-methods research. Looking at the number of journals where 70% (or 95%)
of articles using a specific methodology are published, quantitative research is found in 35% (68%)
of journals in the sample, qualitative research in 14% (47%), and mixed-methods research in 14%
(19%).

Turning to the dimensions of diversity discussed in the papers, most studies focus on
gender, ethnicity, or race (in this order). Studies on gender represent 62.4% of our sample of
published papers. The presence of databases reporting data on gender in organizations, as well as
the more developed discussions about gender, help explain the dominance of gender in the
literature. Conversely, we observe very few studies about disabilities (1.9 %) or sexual orientation
(0.7%). Approximately 16 % of the articles focus on multiple dimensions of diversity. Specifically,
the most frequently observed combinations of diversity dimensions involve gender, ethnicity, or
race. In relation to the research method used to study the various types of diversity, articles about
gender, race, religion, age and other diversity dimensions mostly used quantitative methods.
Avrticles dealing with ethnicity, disabilities, and sexual orientation predominantly used qualitative

methods.

14 Comprehensively, articles published within Critical Perspectives on Accounting on diversity are mostly qualitative
studies.
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Next, we examine the relevance of the different dimensions of diversity across the top ten
accounting journals publishing research about diversity. The most prominent diversity dimensions
in the literature, namely gender and ethnicity, are present across most of the ten journals, with a
higher frequency in Critical Perspectives on Accounting, the Accounting, Auditing and
Accountability Journal, and Accounting, Organizations and Society. Other dimensions of diversity
are concentrated in certain journals. For example, studies about race are predominantly included in
Critical Perspectives on Accounting and studies about religion are evident in the Accounting,
Auditing and Accountability Journal and in Accounting and Finance.

The analysis of keywords further corroborates our findings on the dimensions of diversity
considered. The most frequent keywords in our sample are gender (17%), corporate governance
(8%), and gender diversity (7%). The frequency of these three keywords is increasing, especially
after 2007, showing signs of isomorphism in this area of research.

4.2 Research theme systematization

4.2.1 Diversity in the accounting profession

This cluster of studies concerns power dominance and the marginalization of certain social
identities in the accounting profession. It is the largest and broadest cluster of studies in the sample.
Extensive research shows the accounting profession is a “white, middle class, male dominated
environment” (Anderson-Gough et al., 2005, p. 480). Thomson and Jones (2016) highlight that
non-white, non-male, non-Western professionals face numerous barriers in the accounting
profession despite the discourse promoting diversity. This has led to the marginalization of
accountants who do not conform to the dominant model, including women, African-Americans,
people with disabilities, Indigenous or First Nations, LGBTQI+ people, among others.

From a theoretical standpoint, the analysis of marginalized groups in the accounting

profession often relates to themes about (lack of) power. We observe that the most recurrent

17



theoretical frameworks adopted mobilized the scholarships of French sociologists Michel Foucault
(e.g., Junne, 2018; Nikidehaghani et al., 2021) and Pierre Bourdieu (e.g., Crawford & Wang, 2019;
Tremblay et al., 2016). A few studies also relate to the notions of social capital to explain the
thriving of elites in accounting (e.g., Safari, 2022).

By far, the most researched field concerns the challenges that women faced and are facing
to enter the profession and to progress to senior positions (e.g., Dambrin & Lambert, 2008; Haynes,
2017; Lupu, 2012). Studies on gender show the discrimination women face in accounting still
persists (e.g., Barker & Monks, 1998). While early research mostly mapped the limited presence
of women in the accounting profession and their tasks, usually at lower ranks (e.g., Ciancanelli et
al., 1990; Hooks, 1992), more recent studies focus on the roadblocks women face in advancing
their careers (e.g., emotional labor, socialization). Even practices to support women, such as
flexible working arrangements, tend to further impair their career progress (Kornberger et al.,
2010). Moreover, a woman’s body and appearance interfere with their accounting careers, due to
pregnancy, motherhood, or even clients’ sexualization of women’s bodies, to a much greater extent
than for men (Bitbol-Saba & Dambrin, 2019; Haynes, 2008).

While the majority of feminist work in Western countries focuses on access to leadership,
there is limited research on access to the accounting profession in non-Western countries (e.g.,
Ogharanduku et al., 2021). The need for this type of research is becoming urgent due to gender
issues conflating with socio-economic changes, for instance through post-colonial neoliberalism
(Ranasinghe & Wickramasinghe, 2020). This stream of research parallels current concerns and
discussions about the hegemonic position of white feminism (Lehman, 2019; Prugl, 2015).

Another major area of research concerns how joining the accounting profession and
progressing within it are challenges also experienced by migrants due to the contradictions inherent

to neoliberal globalization (e.g., Annisette & Trivedi, 2013). Past research converges on the
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underrepresentation of minority groups in the accounting profession, including African-Americans
(Davis et al., 2021; Hammond, 1995, 1997a, 1997b) and Indigenous people (Lombardi, 2016).
Moreover, racial biases persist in accounting. In a survey, Weisenfeld and Robinson-Backmon
(2001) document that 49% of respondents perceived racial bias, while 26% faced curtailment of
career advancement due to their racial identity. They suggest organizational practices being
culturally responsive and staff feeling safe and supported; e.g., the provision of internships and
mentoring programs may support minority students when entering the profession. In this
challenging professional environment, it emerges that people with disabilities face difficulties in
conforming to aspects of professional socialization, including behavior, image, and appearance
expected in the accounting profession. Indeed, the literature indicates accounting tends to be a
professional environment characterized by inflexibility and a lack of support to make adjustments
for accountants with disabilities (Duff, 2011; Duff & Ferguson, 2011).

From a historical perspective, the accounting profession has not been immune to
discrimination, including racial discrimination. For instance, Poullaos (2009) reports that the rise
of race thinking in Britain influenced the accounting profession to exclude non-Britons over the
period 1921-1927. Similarly, Annisette (2003) shows that the accounting profession has
consistently marginalized immigrants in Trinidad and Tobago despite race being socially
constructed in nature.

While most papers reviewed focus on a specific dimension of diversity, a few papers
consider the relationship between two or more social identities, or explore the issue of
intersectionality in the accounting profession. For instance, Kamla (2014) adopts an additive
approach by examining the intersection between gender and religion. Specifically, she explores
female accountants in a predominantly Muslim country. Haynes (2013) discusses the overlaps and

the challenges of examining gender and sexuality in accounting. This is important considering the
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stigma that LGBTQI+ accountants face and thus the concealment of their identities that can
conflate with gender issues (Rumens, 2016).

Finally, we observe the first evidence of the impact of COVID-19 on dimensions of
diversities. Women are facing an unequal distribution of emotional labor which is often legitimized
in accounting under the umbrella of ‘neoliberal equality’ (e.g., Perray-Redslob & Younes, 2022).

4.2.2 Diversity in corporate governance

This cluster of studies focuses on the organizational outcomes of (gender) diversity of boards and
studies that aim to tackle power imbalances in corporate governance by including voices from
marginalized social identities. Specifically, the articles reviewed consistently show the economic
benefits of diversity in corporate governance (e.g., Ahmed et al., 2021; Bachmann & Spiropoulos,
2021).%% In particular, a large body of research focuses on the presence of women on the board of
directors and their association with improved operating performance, lower earnings management,
higher stock liquidity, among others (e.g., Mnif & Cherif, 2020; Nguyen & Muniandy, 2021).

Focusing on the operationalization of this stream of research about gender and
organizational outcomes, Hardies and Khalifa (2018) highlight that most studies operationalize
gender as a binary variable. This limits the ability to capture and apply research beyond this narrow
construct of gender that goes beyond the dichotomy male/female. Haynes (2013) also highlights a
recurrent confusion between gender (i.e., social construct) and sex (i.e., biological construct) in
studies about gender diversity in corporate governance.

A few studies aim to give voice to minorities or people often neglected in corporate
governance. For instance, McNicholas et al. (2004) report Maori women’s stories to contrast the

impact of Aotearoa/New Zealand's imperialist history on organizational culture. Indeed, the lack

15 A very small number of studies do not identify any benefits associated with diversity. For instance, Umans (2013)
finds that cultural diversity in the top management team has a negative association with organizational performance.
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of diversity in corporate governance exacerbates problems of segregation and inequalities. This
effect is widely documented about gender (e.g., Joyce & Walker, 2015) and African-Americans
(e.g., Hammond, 1997a). The lack of diversity in corporate governance also concerns university
leadership (Baldwin et al., 2012; Gago & Macias, 2014). Haynes and Fearfull (2008) show that
women in academia are associated with the gendered ideas of caring, motherly, and nurturing.
These traits are considered incompatible with women in leadership positions in universities in the
current context of academic success, based on competition and networking.

From a methodological perspective, quantitative research about corporate governance often
faces concerns about identification strategies. Consistent with the current discussion about
strengthening the causal relationships (Armstrong et al., 2022), studies about diversity in corporate
governance are also starting to use “natural” experiments. Natural experiments include the 2002
revelation of the Catholic Church's sexual abuse scandal (Khedmati et al., 2021); the introduction
of mandatory quotas for gender diversity for boards of directors (Magnanelli et al., 2020);
regulatory changes that facilitate the emergence of diversity, such as in reporting (see Directive
2014/95/EUV) (Nicolo et al., 2022); and recommendations or guidelines, such as the 2010 corporate
governance principles and recommendations (Jia, 2019).

4.2.3 Diversity in audit and accounting processes

This cluster of studies concerns the way accounting and audit processes embed diversity and the
effects of diversity on accounting and audit processes. The articles reviewed also examine the
narrative and role diversity plays in numerous accounting and audit processes and how it may alter
power relationships.

While most research on diversity focuses on financial accounting (e.g., Ahmed et al., 2021,
Bachmann & Spiropoulos, 2021; Goel & Kapoor, 2021) and audit quality (e.g., Alhababsah &

Yekini, 2021; Hasan et al., 2021), diversity has also been considered in forensic accounting (e.g.,
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Wang et al., 2021) and operations-related lawsuits (e.g., Adhikari et al., 2019). A large stream of
research about the preparation of corporate information examines the reporting of a gender pay gap
(e.g., Finley et al., 2022; Yousuf & Aldamen, 2021). For instance, Hutchinson et al. (2017) show
the persistence and economic significance of gender pay gaps among senior executives of listed
companies in Australia when examining their reporting about diversity. In this setting, women
receive on average 16.47% less in cash bonuses and 18.21% less in long-term incentives than their
male equivalents. A few studies focus on the importance of diversity in public accounting, with
experiments such as gender budgeting at the State level (e.g., Nolte et al., 2021).

Consistent with the growing interest in social and environmental accounting, we also
observe increasing interest to understand the impact of diversity on sustainability activities,
showing for example that the presence of gender diverse boards does not seem to translate into
corporate social responsibility (CSR) decisions (Rao & Tilt, 2020). Interestingly, several studies
are extending prior knowledge about the preparation and reporting of corporate information about
diversity in non-Western contexts (e.g., Chijoke-Mgbame et al., 2020; Nguyen & Muniandy,
2021).

Diversity in organizations also appears to impact accounting and audit processes.
Religiosity, in terms of managers practicing a religion, appears to be beneficial to firm activities,
financial reporting quality, and accounting conservatism, especially if managers have accounting
expertise (Baatwah et al., 2020; Chen et al., 2022), and at the individual level on tax compliance
(Mohdali & Pope, 2014). Further in this cluster, Craig et al. (2018) show how the implementation
of Maori values in corporate reporting has important implications for organizational accountability

and the levelling of historic power imbalances.
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4.2.4 The influence of preparing and reporting organizational information on diversity

This cluster of studies focuses on how preparing and reporting organizational information can
contribute to compound power imbalances and further marginalization. Several papers show that
the currently dominant accounting technique based on profit maximization and investors’ interests
disadvantages different social identities.

These studies document accounting contributes to exacerbate inequalities, including racist
exclusions (Davie, 2005) and the control of Indigenous Peoples (Neu, 1999). For instance,
Fleischman and Tyson (2000) review the accounting techniques used on Hawaiian sugar
plantations and show how they reproduced racism through cost control measures. Jeacle (2021)
shows that in the tragedy of the sinking of the Titanic, the commensuration for lives lost was to the
detriment of women and children. Another study examines the use of accounting practices to erode
disability supports in Australian reforms between 1909-1961 for purposes of austerity and to refuse
care (Nikidehaghani & Hui, 2017).

Interestingly, the preparation of annual reports and corporate disclosure is following current
societal trends and increasing attention is being given to diversity. For instance, Egan (2018)
reports an increase in the disclosure about LGBTQI+ on Big4 corporate websites. This is also
connected to the increasing importance that diversity rankings have for firms and the associated
interest for firms to rank well (e.g., Filbeck et al., 2017). Nonetheless, Benschop and Meihuizen
(2002) highlight the risk that the representation of diversity in annual reports, for instance about
gender, may contribute to gendering the organization through stereotypical images and
representational practices. This connects with the discussion about diversity in corporate disclosure
(e.g., Hossain et al., 2021), showing their rhetorical nature and the conflicts between corporate

culture and diversity.
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Finally, several papers identify alternative accounting techniques (compared to the
dominant techniques used in Western systems) which promote diversity. Examples include the
study of accounting to support Indigenous Maori and Pacific (collectively referred to as
Polynesian) entrepreneurs (Yong, 2019). In this paper, Yong (2019) shows the possibilities to

change the current accounting system in contrast to the domination of a ‘one size fits all’ approach.

5. Discussion, research implications and future research avenues

Power imbalances between social identities, systems and society appear to be pervasive in
the accounting profession and are also enabled by accounting techniques. While the observed
increased representation of different social identities in both the accounting profession and
reporting appears at first to be a positive development, issues of social justice and equity in terms
of leveling of power imbalances are often neglected. Our review of the literature indicates that
ongoing practices for opening up accounting to diversity do little (if anything) to change power
resources. On the contrary, these practices seem to tackle inequalities ingrained in ‘mainstream’
accounting but end up reinforcing an overarching social system they seem to critique (Janssens &
Zanoni, 2014). Current practices around diversity in accounting often tend to exacerbate the
marginalization of social identities, leaving organizational structures that reproduce power
imbalances. The current trend when considering diversity in the accounting literature also often
perpetuates and reinforces these power imbalances through their topics, research design and
implied findings. We thus highlight and discuss three main issues related to power imbalances
emerging from our analysis of the literature on diversity and accounting.

First, the marginalization of multiple social identities is recurrent and persistent in both the
accounting technique and profession. The results of our analyses show that firms are shifting

toward additional diversity disclosure and promoting policies that promote diversity in corporate
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governance. However, practices that promote diversity in accounting tend to be designed by those
who are currently in positions of power (rather than those marginalized). Attention is then focused
on assimilating people into existing structures, often with the intention of maintaining the status
quo. More broadly, these practices are almost always motivated for business reasons, most often
to increase profitability. Marginalization can occur even when diverse groups are represented; for
example, in terms of voice, power, duties, representation and compensation. In addition, multiple
social identities are still facing difficulties in progressing their accounting careers yet appear to be
under-researched and further marginalized.

Second, the dominant approach to diversity in corporate governance, reporting, and
budgeting tends to be reductionist. For example, gender is viewed in a binary way that renders non-
binary people invisible, or gender issues being reduced to gender representation or the gender pay
gap. We also find a greater emphasis on visible social identities (i.e., gender, race, ethnicity,
physical disabilities), largely because they can be featured in corporate imagery and are easier to
be operationalized in research design. Invisible social identities (i.e., sexual orientation,
psychosocial disabilities, religion) do not appear to be critical to corporate reputation.

Third, it is interesting to note that research on diversity and accounting tends to perpetuate
a system of ethnocentrism focused on Anglo-Saxon contexts. While early studies tended to focus
on access to the profession, the growing trend is to focus on career progression and retention in the
upper echelons of accounting firms. However, this research trend tends to follow Western
discussions while ignoring numerous challenges faced by marginalized social identities in other
contexts. This also parallels the power imbalances in authorship, with a significant Anglo-Saxon
dominance. Thus, research on diversity in accounting seems to perpetuate power imbalances in
academia and further contribute to the invisibility of some social identities working outside the

research 'spotlight' (Gendron & Rodrigue, 2021; Michelon, 2021).
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We draw on these concerns, based on our conceptual foundations and findings, to identify
potential avenues for future transformative and impactful research in the accounting literature on
diversity. These reflections can contribute to moving beyond a focus on diversity as a business case
to disrupting power imbalances to promote social justice and equity (Janssens & Zanoni, 2014).
5.1 Implication 1 — Consideration of diversity in accounting is increasing but should expand the
topics of analysis and be more strategic in the pursuit of social justice and equity
Our findings highlight the presence of a significant focus on gender in accounting research. We
thus emphasize the need to expand studies in under researched areas, such as including age,
disabilities and sexuality. Sociological research shows that ‘Gen Z’ (i.e., people born after the year
1995) are more open emotionally and surrounded by greater diversity than previous generations,
and tend to be less involved in political processes than older generations (Koulopoulos & Keldsen,
2016; Schroth, 2019). Gen Z are also encountering wicked problems (e.g., climate change, rising
inequality, overpopulation) that may require them to rethink the current neoliberal capitalist
economic system — including accounting. In this context, it would be interesting to understand how
Gen Z consume accounting information and their views on alternative forms of accounting that
encourage dialogue and emotions such as dialogic accounting (Brown, 2009; Tanima et al., 2020).
Their views have the potential to disrupt hierarchical corporate governance and are increasingly
sought by regulators'® and the financial press.!” Future research could explore how these changes
impact the decision-making process across accounting domains.

The potential to expand the topics analyzed is not limited to their breath, but also to their

depth. In particular, an element that warrants special attention concerns the approach to gender.

16 1n Québec, at least one member of the board of directors for state-owned enterprises must be 35 years old or younger
(G-1.02).

17 For instance, the financial magazine Forbes issues every year a list of top financial influencers under 30
(https://www.forbes.com/30-under-30/2021/).
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Extensive research in gender studies shows the presence of a broader spectrum of gender and its
social construction, for instance referring to genderfluid or non-binary persons (Matsuno & Budge,
2017). The silence about their existence, even in the construction of surveys, perpetuates their
invisibility and the injustice towards these social identities in accounting. We thus encourage
researchers to adopt more comprehensive views about gender, both in their methodological
constructions as well as a field of investigation.

Further reflecting on the depth of the topics analyzed, an important finding of this
systematic literature review is the growing focus on associating diversity with better organizational
performance, especially by positivist researchers who show a positive relationhip between board
diversity and profitability. However, we see increasing demands to consider diversity as a
steppingstone towards social justice and equity (Haynes, 2017; Lehman, 2019; Tremblay et al.,
2016). We thus encourage future research on diversity to consider organizational outcomes other
than profitability, such as wellbeing, engagement, burnout, and staff turnover. This could also be
achieved by drawing on other disciplines, such as psychology and medicine, which would help
provide a better understanding of organizational dynamics. Further studies in management
accounting could also explore the consequences associated with performance measurement
systems (e.g., key performance indicators) that have been adapted (or not) during the COVID-19
pandemic to face the needs of different communities in accounting.

5.2. Implication 2 — Diversity in accounting is siloed in its approach and needs to capture
intersectionality

Most studies in accounting examine individual dimensions of diversity separately, overlooking the
presence of multiple identities and the intersection between those identities, the context, and power
relations. This is also the result of the previously discussed shift from equality in the business world

to the currently dominant view of diversity as a business case (Noon, 2007; Tomlinson &
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Schwabenland, 2010). The current siloed approach to considerations of diversity provides only a
partial view of the complex reality and tends to create invisibilities and hide structural power
imbalances (Janssens & Zanoni, 2014). A question therefore arises as to whether the concept of
diversity allows us to recognize multiple inequalities and how these interact. This is often
overlooked when diversity is grounded in the business case. In this context, taking an intersectional
approach would allow researchers to identify the specific forms of inequality and oppressions that
emerge from having multiple social identities (Crenshaw, 1995; Janssens & Zanoni, 2014; Marfelt,
2016; Tomlinson & Schwabenland, 2010).

Hammond (2018) highlights the growing importance of intersectionality in making people
with multiple social identities who experience compounded marginalization visible in accounting.
In doing so, it is important to overcome fault lines and broaden the spectrum of inquiry to include
multiple social identities. This would require a greater focus of analysis in terms of contexts and
connecting social identities at work to broader societal phenomena (Zanoni et al., 2010). For
instance, a common criticism of neoliberal feminism is the focus and associated spotlight given to
an economic elite of white women (e.g., Marx, 2019). We therefore call for more research in
accounting that examines the presence of co-existing social identities, recognizing this is exactly
what makes us diverse. Thus, an approach purely based on diversity as a business case is
problematic. Any examination of diversity must also take int consideration context and how
different groups may be marginalized because of that context.

We also suggest that mobilizing theories and theoretical frameworks commonly adopted to
study specific diversity groups, e.g., queer theory for LGBTQI+ or feminism to study women,
could be adopted to study other diverse groups or more broadly to society and help overcome siloed
thinking. For instance, Rumens et al. (2019) suggest using queer theory to further investigate the

role of heterosexuality in organizations and professions. This would help to expose the broader
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accounting academic community to underused theories but that have the potential to unravel
unexplored nuances of organizational and professional realities.

We then encourage the combination of multiple research methods (mixed-methods) to
approach research questions about diversity in the accounting literature. In this study, we still
observed a strict separation between qualitative and quantitative methods that is often coupled with
the critical/interpretative and positivist epistemological approaches to research (Power & Gendron,
2015). As recently exemplified in Gendron et al. (2023), the use of multiple methods or methods
less used in certain epistemological paradigms could help to provide additional and rich insights
into a complex domain.

5.3. Implication 3 — Extending our understanding of how reporting about diversity affects
organizational diversity practices

The inclusion of diversity in the study of accounting can provide relevant impactful insights into
organizational and societal dynamics. For example, the study of the measurement and reporting of
diversity is still in its infancy. It would be interesting to understand what impact the increased
reporting about diversity has on hiring and promotions in accounting organizations as well as
stakeholders’ attitudes towards organizations.

In this context, research about ESG reporting is rapidly expanding (e.g., Young-Ferris &
Roberts, 2023); however, there are considerable differences among how each ‘construct’ is
reported. While studies show ‘governance’ reporting are consolidated, and there is a growing
interest in ‘environmental’ issues, the ‘social’ construct is often neglected. As discussed in a
Financial Times article titled “Where is the S in ESG investing?”, we observe a lack of
commensuration in this area (Blencher, 2017). This also highlights the lack of holistic vision in
ESG reporting, which could require substantial changes in companies’ reporting. We encourage

scholars to investigate the role of diversity as part of the social component of ESG reporting. At
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the same time, we should question ESG reporting because a specific form of accounting is never
‘adequate to the ends in the name of which it is advanced’ (Hopwood, 1987b, p. 213). Indeed, the
increasing signs of organizational pink washing'® suggest the need for further evidence about the
alignment between reporting and actions in the area of diversity (Ng, 2013; Schulman, 2011).
More broadly, expanding the consideration of diversity in accounting practices may also
require rethinking our approach to accounting education and in particular to the teaching/learning
material. We observe more attention being given to decolonizing the accounting curriculum.®® This
movement aims to act against oppressive elements of reality and unravel the current ‘hidden
curriculum’ characterizing today’s accounting studies (Alawattage et al., 2021). Accounting
scholars could develop further instructional case studies and accounting pedagogies that promote
diversity and social justice more broadly through accounting. This could then trickle down as
students enter the profession and act as agents of change from within accounting organizations and
practices. Incorporating decolonized perspectives and approaches to accounting could then help
include diversity in accounting practices beyond the current focus on reporting simplified diversity
metrics.
5.4. Implication 4 — More voices need to enter the discussion about diversity in accounting
Our results indicate that research about diversity in the accounting literature is in the hands of
dominant groups. The location of the authors’ universities as well as the settings of analysis are
most often Western-centric. Preliminary analyses show most researchers in this field are Caucasian

and male.?

18 ‘pinkwashing’ tends to indicate the practice of indicating organizations or governmental reports of LGBTQI-
friendliness to distract from negative corporate or government activities in the social domain (Schulman, 2011).

19 For instance, the European Accounting Association organized a webinar on March 17, 2022, titled "Decolonizing
the accounting Curriculum” with an attendance of over 100 people. Information at https://eaa-
online.org/arc/events/diversity-and-equity-decolonizing-accounting-curriculum/.

20 We caution about these results as they are based on the name and the official university pictures on the authors’
website. As these results are subject to measurement error, we only discuss summative findings.
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Scholars deviating from the white Anglo-Saxon cis-male norm are often left at the margins
in academia (Dar et al., 2021). Their voices are absent, mostly for the numerous roadblocks they
face in their studies and academic career (Bates & Ng, 2021; Hammond, 1995). This conflates with
the dominance of Western institutions. For instance, research about diversity and Africa is often
performed by scholars working in Western institutions. Another critical issue concerns the
domination of English as ‘the only’ language for academics (Gnutzmann, 2008) and accounting
discussions (Evans, 2004; Parker, 1994). We call for a broadening of the voices in accounting,
encouraging researchers with different social identities and life experiences to provide further
insights through their perspectives and in their analyses of data.

Furthermore, there is an opportunity to overcome the current stagnation of theoretical
development and interpretations due to Western dominance. This would expose us to “alternatives
of inquiry and forms of engagement” (Sauerbronn et al., 2021, p. 7). For instance, it would be
interesting to understand the functioning of accounting in matriarchal societies and how their
different power structures affect the economy and accounting processes. Future studies could
examine the role of Two-Spirits Peoples?® among Indigenous Peoples and their societal and
economic roles. We thus seek to mobilize research traditions from non-Western traditions and
encourage article structures that allow more diverse voices to emerge (Lindebaum, 2022).

This implication connects to the broader call for activism in research about diversity and
the need to make diverse voices more evident and at the forefront of research (e.g., Ghio,
McGuigan, & Powell, 2023; Hammond, 2018; McGuigan & Ghio, 2018). Academics can play a

key role to enact changes supporting diversity by making their work impactful (Pimentel et al.,

2L According to the Canadian Institutes of Health Research, Two-Spirit is a term coined to indicate a community
organizing tool for Indigenous Peoples of Turtle Island who embody diverse sexualities, gender identities, roles and/or
expressions. Further information: https://cihr-irsc.gc.ca/e/52214.html
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2022), by engaging and voicing issues with society. Accounting work on diversity can inform the
debate about the SDGs; more broadly, the wicked problems that are impacting everyone’s lives

require scholars to rethink the role of accounting (Bebbington & Unerman, 2020).

6. Conclusions
The growing academic and professional interest in diversity in accounting motivates this
systematic literature review. We reviewed 428 research articles from 57 accounting journals to
show the state of the literature, current trends, and to highlight research avenues that could address
important societal questions.
This study extends the growing research on diversity in accounting (Alawattage et al., 2021;
Ghio, McGuigan, Stewart, et al., 2023; Kyriakidou et al., 2016) by providing insights of the power
structures and imbalances in the literature. It also provides avenues in which the literature on
diversity can develop to address historically important and marginalized issues. Recent studies
indicate that accounting firms are increasingly paying attention to diversity (e.g., Anderson-Gough
et al., 2022; Egan, 2018); in particular, accounting firms are increasingly hiring a more diverse
workforce (Daoust, 2020). Firms’ stakeholders, primarily investors and clients, tend to drive this
trend by asking organizations to have more diverse boards and to disclose additional information
about diversity. However, whether these changes are affecting the highly performative and
hierarchal organizational culture that characterizes accounting contexts is still poorly understood
(Baudot et al., 2022).
The financial performance-oriented approach to diversity, evident in the literature, risks
further fostering utilitarian productivity and risk management, rather than promoting social justice
and equity (Tremblay et al., 2016). An alternative approach is to understand how accounting can

best support diversity to develop emancipatory potential and social change (Lehman, 2019). Our
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findings show how accounting scholars can provide insights into how different social identities can
thrive in accounting, and highlight ways to change current accounting performative structures that
perpetuate power imbalances and create invisibilities. Accounting research considering diversity
can help accounting contribute to achieving SDG 5 — Gender Equality, and SDG 10 — Reduced
Inequalities.

Our results also illustrate the dominance of research about gender, with several studies
replicating existing findings in different contexts. The risk is that research may replicate dominant
models (e.g., the association between (gender) diversity on boards and organizational performance)
in contexts that operate differently for institutional reasons. Such an approach would lead to a
misunderstanding of local contexts and potentially yield harmful conclusions for marginalized
communities. The motivation thus for replicating existing, well-established findings on diversity
is fundamental to making a significant incremental contribution. Each country has potentially
unique, or at least different, institutional characteristics; therefore, one would expect these
differences to be exploited in the development of tests or analyses (e.g., understanding how gender
is experienced in different contexts.). Further, research about ethnicity is also blooming but is still
mostly limited to the North American context. There is a paucity of research about sexuality,
disabilities, and age, and almost no study takes an intersectional approach. In this light, we call for
conceptual papers to advance our understanding of overlooked social identities and realities.

We also recognize that diversity is becoming a buzzword. The risk of diluting the crucial
reflections on power structures and marginalization historically linked to the concept of diversity
is a concern. Enhancing and reporting the presence of diversity at all hierarchical levels is often
justified from a performative perspective. However, extensive research shows that if firms,
including accounting firms, want to champion diversity, they need to change their culture which

currently encourages an ‘agonistic ethos” and supports privileged people (Stenger, 2017). This shift

33



would also require privileging wellbeing and equity over profit. Another potential risk associated
with diversity becoming a buzzword is that it may acquire a highly politicized and divisive
connotation, as evidenced by the controversies surrounding the phenomenon of 'wokeness' (J.
Christensen et al., 2024; Dupuis-Déri, 2022). This may prevent organizations to embrace diversity
in their reporting and rather avoid showing diversity initiatives and their impact.

Finally, our results are important to policy makers. While their efforts to improve corporate
governance diversity and disclosure represent important progress towards equity, we often observe
a simplistic approach to diversity. We thus encourage considering the diversity within social
identities, for example, moving beyond gender and other social identities being a binary variable,
letting diverse voices emerge. Examples should also include providing platforms for people to
express their opinions about organizational culture and thus, facilitate the reporting of
discrimination. This could contribute to greater equity and social justice.

References

Adhikari, B. K., Agrawal, A., & Malm, J. (2019). Do women managers keep firms out of
trouble? Evidence from corporate litigation and policies. Journal of Accounting and
Economics 67(1), 202-225.

Ahmed, A., Atif, M., & Gyapong, E. (2021). Boardroom gender diversity and CEO pay
deviation: Australian evidence. Accounting & Finance, 61(2), 3135-3170.

AICPA. (2019). Trends. AICPA.

Alawattage, C., Arjaliés, D.-L., Barrett, M., Bernard, J., de Castro Casa Nova, S. P., Cho, C. H.,
Cooper, C., Denedo, M., D’Astros, C. D., Evans, R., Ejiogu, A., Frieden, L., Ghio, A.,
McGuigan, N., Luo, Y., Pimentel, E., Powell, L., Navarro Pérez, P. A., Quattrone, P.,
Romi, A. M., Smyth, S., Sopt, J., & Sorola, M. (2021). Opening accounting: A manifesto.
Accounting Forum, 45(3), 227-246.

Alberti, C. T., Bedard, J. C., Bik, O., & Vanstraelen, A. (2022). Audit firm culture: Recent
developments and trends in the literature. European Accounting Review, 31(1), 59-109.

Alhababsah, S., & Yekini, S. (2021). Audit committee and audit quality: An empirical analysis
considering industry expertise, legal expertise and gender diversity. Journal of
International Accounting, Auditing and Taxation, 42, 100377.

Anderson-Gough, F., Edgley, C., Robson, K., & Sharma, N. (2022). Organizational responses to
multiple logics: Diversity, identity and the professional service firm. Accounting,
Organizations and Society, 103, 101336.

34



Anderson-Gough, F., Grey, C., & Robson, K. (2005). "Helping them to forget...": The
organizational embedding of gender relations in public audit firms. Accounting
Organizations and Society, 30(5), 469-490.

Andrew, J., & Baker, M. (2020). For emancipation: A Marxist critique of structure within critical
realism. Accounting, Auditing & Accountability Journal, 33(3), 641-653.

Annisette, M. (2003). The colour of accountancy: Examining the salience of race in a
professionalisation project. Accounting, Organizations and Society, 28(7-8), 639-674.

Annisette, M., & Trivedi, V. U. (2013). Globalization, paradox and the (un) making of identities:
Immigrant chartered accountants of India in Canada. Accounting, Organizations and
Society, 38(1), 1-29.

Armstrong, C., Kepler, J. D., Samuels, D., & Taylor, D. (2022). Causality redux: The evolution
of empirical methods in accounting research and the growth of quasi-experiments.
Journal of Accounting and Economics 101521.

Arsel, Z., Crockett, D., & Scott, M. L. (2022). Diversity, Equity, and Inclusion (DEI) in the
Journal of Consumer Research: A curation and research agenda. Journal of Consumer
Research 48(5), 920-933.

Baatwah, S. R., Al-Qadasi, A. A., & Al-Ebel, A. M. (2020). Religiosity at the top: Does it
interact with accounting expertise to limit real earnings management? Managerial
Auditing Journal, 35(9), 1343-1377.

Bachmann, R. L., & Spiropoulos, H. (2021). Do females on boards affect acquisition outcomes
and target selection: A replication and extension of Levi, Li and Zhang (2014).
Accounting & Finance, 61(2), 3427-3441.

Baldwin, A. A., Lightbody, M. G., Brown, C. E., & Trinkle, B. S. (2012). Twenty years of
minority PhDs in accounting: Signs of success and segregation. Critical Perspectives on
Accounting, 23(4-5), 298-311.

Barker, P. C., & Monks, K. (1998). Irish women accountants and career progression: A research
note. Accounting, Organizations and Society, 23(8), 813-823.

Bates, K. A., & Ng, E. S. (2021). Whiteness in academia, time to listen, and moving beyond
white fragility. Equality, Diversity and Inclusion: An International Journal, 1-7.

Baudot, L., Kelly, K., & McCullough, A. (2022). Contemporary conflicts in perspectives on work
hours across hierarchical levels in public accounting contemporary conflicts over work
hours norms in public accounting. The Accounting Review, 97(6), 67-89.

Bebbington, J., & Unerman, J. (2018). Achieving the United Nations Sustainable Development
Goals: An enabling role for accounting research. Accounting, Auditing & Accountability
Journal, 31(1), 2-24.

Bebbington, J., & Unerman, J. (2020). Advancing research into accounting and the UN
sustainable development goals. Accounting, Auditing & Accountability Journal, 33(7),
1657-1670.

Benschop, Y., & Meihuizen, H. E. (2002). Keeping up gendered appearances: Representations of
gender in financial annual reports. Accounting, Organizations and Society, 27(7), 611-
636.

Betancourt, H., & Ldpez, S. R. (1993). The study of culture, ethnicity, and race in American
psychology. American Psychologist, 48(6), 629.

Bitbol-Saba, N., & Dambrin, C. (2019). “It’s not often we get a visit from a beautiful woman!”
The body in client-auditor interactions and the masculinity of accountancy. Critical
Perspectives on Accounting, 64, 102068.

Blencher, L. (2017, November 22, 2017). Where is the S in ESG investing? Financial Times

35



Brown-Liburd, H., & Joe, J. R. (2021). Towards a more inclusive accounting academy. Issues in
Accounting Education, 35(4), 87-110.

Brown, J. (2009). Democracy, sustainability and dialogic accounting technologies: Taking
pluralism seriously. Critical Perspectives on Accounting, 20(3), 313-342.

Bujaki, M. L., Durocher, S., Brouard, F., & Neilson, L. C. (2021). Conflicting accounts of
inclusiveness in accounting firm recruitment website photographs. European Accounting
Review, 30(3), 473-501.

Chawla, N., Gabriel, A. S., O’Leary Kelly, A., & Rosen, C. C. (2021). From #MeToo to
#TimesUp: Identifying next steps in sexual harassment research in the organizational
sciences. 47(3), 551-566.

Chen, Y., Chu, X., Park, J. C., & Soileau, J. S. (2022). CEO religious university affiliation and
financial reporting quality. Accounting & Finance, 62(1), 417-468.

Chijoke-Mgbame, A. M., Boateng, A., & Mgbame, C. O. (2020). Board gender diversity, audit
committee and financial performance: Evidence from Nigeria. Accounting Forum, 44(3),
262-286.

Christensen, H. B., Hail, L., & Leuz, C. (2021). Mandatory CSR And Sustainability Reporting:
Economic Analysis And Literature Review. Review of Accounting Studies, 26(3), 1176-
1248. https://doi.org/10.1007/s11142-021-09609-5

Christensen, J., Petersen, L. M., & Scwarzkopf, S. (2024). Three cheers for ‘woke capitalism’?:
A discussion with Carl Rhodes. Ephmera: Theory and Politics in Organization
forthcoming.

Ciancanelli, P., Gallhofer, S., Humphrey, C., & Kirkham, L. (1990). Gender and accountancy:
Some evidence from the UK. Critical Perspectives on Accounting, 1(2), 117-144.

Cillo, V., Petruzzelli, A. M., Ardito, L., & Del Giudice, M. (2019). Understanding sustainable
innovation: A systematic literature review. Corporate Social Responsibility and
Environmental Management, 26(5), 1012-1025.

Collins, P. H., & Bilge, S. (2020). Intersectionality. John Wiley & Sons.

Cooper, C. (1997). Against postmodernism: Class oriented questions for critical accounting.
Critical Perspectives on Accounting, 8(1-2), 15-41.

Coram, P. J., & Robinson, M. J. (2017). Professionalism and performance incentives in
accounting firms. Accounting Horizons, 31(1), 103-123.

Craig, R., Taonui, R., Wild, S., & Rodrigues, L. L. (2018). Accountability reporting objectives of
Maori organizations. Pacific Accounting Review, 30(4), 433-443.

Crane, A., & Glozer, S. (2016). Researching corporate social responsibility communication:
Themes, opportunities and challenges. Journal of Management Studies, 53(7), 1223-1252.

Crawford, I., & Wang, Z. (2019). Social mobility via elite placements: Working class graduates
in elite accounting and banking firms. Accounting Education, 28(5), 508-531.

Crenshaw, K. (1995). Critical Race Theory: The Key Writings that Formed the Movement. New
York Press.

Dambrin, C., & Lambert, C. (2008). Mothering or auditing? The case of two Big Four in France.
Accounting, Auditing & Accountability Journal, 21(4), 474-506.

Daoust, L. (2020). Playing the Big Four recruitment game: The tension between illusio and
reflexivity. Critical Perspectives on Accounting, 66, 102081.

Dar, S., Liu, H., Martinez Dy, A., & Brewis, D. N. (2021). The business school is racist: Act up!
Organization, 28(4), 695-706.

Davie, S. S. (2005). The politics of accounting, race and ethnicity: A story of a chiefly-based
preferencing. Critical Perspectives on Accounting, 16(5), 551-577.

36


https://doi.org/10.1007/s11142-021-09609-5

Davis, P. L., Dickins, D., Higgs, J. L., & Reid, J. (2021). Auditing while Black: Revealing
microaggressions faced by Black professionals in public accounting. Current Issues in
Auditing, 15(2), A24-A33.

Dillard, J. (1991). Accounting as a critical social science. Accounting, Auditing & Accountability
Journal, 4(1), 8-28.

Duff, A. (2011). Big four accounting firms' annual reviews: A photo analysis of gender and race
portrayals. Critical Perspectives on Accounting, 22(1), 20-38.

Duff, A., & Ferguson, J. (2011). Disability and the socialization of accounting professionals.
Critical Perspectives on Accounting, 22(4), 351-364.

Dupuis-Déri, F. (2022). Panique a I'Université: Rectitude Politique, Wokes et Autres Menaces
Imaginaires. Lux éditeur.

Durocher, S., Bujaki, M., & Brouard, F. (2016). Attracting millennials: Legitimacy management
and bottom-up socialization processes within accounting firms. Critical Perspectives on
Accounting, 39, 1-24.

Egan, M. (2018). LGBT!I staff, and diversity within the Australian accounting profession.
Sustainability Accounting, Management and Policy Journal, 9(5), 595-614.

Evans, L. (2004). Language, translation and the problem of international accounting
communication. Accounting, Auditing & Accountability Journal, 17(2), 210-248.

Ezzamel, M. (2009). Order and accounting as a performative ritual: Evidence from ancient Egypt.
Accounting, Organizations and Society, 34(3-4), 348-380.

Falagas, M. E., Pitsouni, E. I., Malietzis, G. A., & Pappas, G. (2008). Comparison of PubMed,
Scopus, web of science, and Google scholar: Strengths and weaknesses. The FASEB
journal, 22(2), 338-342.

Filbeck, G., Foster, B., Preece, D., & Zhao, X. (2017). Does diversity improve profits and
shareholder returns? Evidence from top rated companies for diversity by DiversityInc.
Advances in Accounting 37, 94-102.

Finley, A., Hall, C. M., & Marino, A. (2022). Negotiation and executive gender pay gaps in
nonprofit organizations. Review of Accounting Studies, 27(4), 1357-1388.

Flanagin, A., Frey, T., & Christiansen, S. L. (2021). Updated guidance on the reporting of race
and ethnicity in medical and science journals. Jama, 326(7), 621-627.

Fleischman, R. K., & Tyson, T. N. (2000). The interface of race and accounting: The case of
Hawaiian sugar plantations, 1835-1920. Accounting History, 5(1), 7-32.

Fogarty, T. J. (1992). Organizational socialization in accounting firms: A theoretical framework
and agenda for future research. Accounting, Organizations and Society, 17(2), 129-149.

Gago, S., & Macias, M. (2014). A possible explanation of the gender gap among accounting
academics: Evidence from the choice of research field. Accounting & Finance, 54(4),
1183-1206.

Garcia-Perez, A., Ghio, A., Occhipinti, Z., & Verona, R. (2020). Knowledge management and
intellectual capital in knowledge-based organisations: A review and theoretical
perspectives. Journal of Knowledge Management, 24(7), 1719-1754.

Gendron, Y., Paugam, L., & Stolowy, H. (2023). Breaking incommensurability boundaries? On
the production and publication of interparadigmatic research. Qualitative Research in
Accounting & Management, 20(5), 675-694.

Gendron, Y., & Rodrigue, M. (2021). On the centrality of peripheral research and the dangers of
tight boundary gatekeeping. Critical Perspectives on Accounting, 76, 102076.

Ghio, A., McGuigan, N., & Powell, L. (2023). The queering accounting manifesto. Critical
Perspectives on Accounting, 102395.

37



Ghio, A., McGuigan, N., Stewart, O. J., Tharapos, M., & Wood, L. I. (2023). Diversity, equity,
and social justice in accounting education. Issues in Accounting Education, 38(1), 1-5.

Gnutzmann, C. (2008). English in Academia: catalyst or barrier? Gunter Narr Verlag.

Goel, S., & Kapoor, N. (2021). Is earnings management related to board independence and
gender diversity? Sector-wise evidence from India. International Journal of Disclosure
and Governance, 1-11.

Hammond, T. (1995). Some considerations in attracting and retaining African-American doctoral
candidates in accounting. Issues in Accounting Education, 10(1), 143-158.

Hammond, T. (1997a). From complete exclusion to minimal inclusion: African Americans and
the public accounting industry, 1965-1988. Accounting, Organizations and Society,
22(1), 29-53.

Hammond, T. (1997b). Sexual harassment and the public accounting industry: The need for
critical examination. Critical Perspectives on Accounting, 8(3), 267-271.

Hammond, T. (2018). LGBTQ+ accountants: A call for oral history research Sustainability
Accounting, Management and Policy Journal, 9(5), 615-624.

Hardies, K., & Khalifa, R. (2018). Gender is not “a dummy variable”: A discussion of current
gender research in accounting. Qualitative Research in Accounting & Management, 15(3),
385-407.

Harrison, D. A., & Klein, K. J. (2007). What's the difference? Diversity constructs as separation,
variety, or disparity in organizations. Academy of Management Review 32(4), 1199-1228.

Hasan, B. T., Chand, P., & Lu, M. (2021). Influence of auditor's gender, experience, rule
observance attitudes and critical thinking disposition on materiality judgements.
International Journal of Auditing, 25(1), 188-205.

Haynes, K. (2008). (Re) figuring accounting and maternal bodies: The gendered embodiment of
accounting professionals. Accounting, Organizations and Society, 33(4-5), 328-348.

Haynes, K. (2013). Sexuality and sexual symbolism as processes of gendered identity formation:
An autoethnography of an accounting firm. Accounting, Auditing & Accountability
Journal, 26(3), 374-398.

Haynes, K. (2017). Accounting as gendering and gendered: A review of 25 years of critical
accounting research on gender. Critical Perspectives on Accounting, 43, 110-124.

Haynes, K., & Fearfull, A. (2008). Exploring ourselves: Exploiting and resisting gendered
identities of women academics in accounting and management. Pacific Accounting
Review, 20(2), 185-204.

Healey, J. F., & Stepnick, A. (2019). Diversity and Society: Race, Ethnicity, and Gender. Sage
Publications.

Hines, R. D. (1988). Financial accounting: In communicating reality, we construct reality.
Accounting, Organizations and Society, 13(3), 251-261.

Hines, R. D. (1992). Accounting: Filling the negative space. Accounting, Organizations and
Society, 17(3-4), 313-341.

Hooks, K. L. (1992). Gender effects and labor supply in public accounting: An agenda of
research issues. Accounting, Organizations and Society, 17(3-4), 343-366.

Hopwood, A. G. (1987a). Accounting and gender: An introduction. Accounting, Organizations
and Society, 12(1), 65-69.

Hopwood, A. G. (1987b). The archeology of accounting systems. Accounting, Organizations and
Society, 12(3), 207-234.

38



Hossain, D. M., Alam, M. S., Mazumder, M. M. M., & Amin, A. (2021). Gender-related
discourses in corporate annual reports: An exploratory study on the Bangladeshi
companies. Journal of Accounting & Organizational Change, 17(3), 394-415.

Hutchinson, M., Mack, J., & Verhoeven, P. (2017). Women in leadership: An analysis of the
gender pay gap in ASX-listed firms. Accounting & Finance, 57(3), 789-813.

IMA. (2021). Diversifying U.S. Accounting Talent: A Critical Imperative to Achieve
Transformational Outcomes. Institute of Management Accountants.

Inkinen, H. (2015). Review of empirical research on intellectual capital and firm performance.
Journal of Intellectual Capital, 16(3), 518-565.

Janssens, M., & Zanoni, P. (2014). Alternative diversity management: Organizational practices
fostering ethnic equality at work. Scandinavian Journal of Management, 30(3), 317-331.

Jeacle, I. (2021). The gendered nature of valuation: Valuing life in the Titanic compensation
claims process. Accounting, Organizations and Society, 101309.

Jia, J. (2019). Does risk management committee gender diversity matter? A financial distress
perspective. Managerial Auditing Journal, 34(8), 1050-1072.

Jiang, H., Habib, A., & Hasan, M. M. (2022). Short selling: A review of the literature and
implications for future research. European Accounting Review, 31(1), 1-31.

Jonsen, K., Maznevski, M. L., & Schneider, S. C. (2011). Special review article: Diversity and its
not so diverse literature: An international perspective. International Journal of Cross
Cultural Management, 11(1), 35-62.

Jourova, V. (2016). Gender balance on corporate boards: Europe is cracking the glass ceiling.
Brussels: European Commission.

Joyce, Y., & Walker, S. P. (2015). Gender essentialism and occupational segregation in
insolvency practice. Accounting, Organizations and Society, 40, 41-60.

Junne, J. (2018). Enabling accountability: An analysis of personal budgets for disabled people.
Critical Perspectives on Accounting, 56, 46-62.

Kamla, R. (2014). Modernity, space-based patriarchy and global capitalism: Implications for
Syrian women accountants. Accounting and Business Research, 44(6), 603-629.

Khedmati, M., Sualihu, M. A., & Yawson, A. (2021). Does religiosity matter for corporate labor
investment decisions? Journal of Contemporary Accounting & Economics, 17(2), 100264.

Kinder, T. (2019, 21 October 2019). Accountancy Firms Criticized for Letting White Men
Dominate. Financial Times

Komori, N. (2015). Beneath the globalization paradox: Towards the sustainability of cultural
diversity in accounting research. Critical Perspectives on Accounting, 26, 141-156.

Kornberger, M., Carter, C., & Ross-Smith, A. (2010). Changing gender domination in a Big Four
accounting firm: Flexibility, performance and client service in practice. Accounting,
Organizations and Society, 35(8), 775-791.

Koulopoulos, T., & Keldsen, D. (2016). Gen Z Effect: The Six Forces Shaping the Future of
Business. Routledge.

Kyriakidou, O., Kyriacou, O., Ozbilgin, M., & Dedoulis, E. (2016). Equality, diversity and
inclusion in accounting. Critical Perspectives on Accounting, 35, 1-12.

Larkey, L. K. (1996). The development and validation of the workforce diversity questionnaire:
An instrument to assess interactions in diverse workgroups. Management Communication
Quarterly, 9(3), 296-337.

Lehman, C. (2019). Reflecting on now more than ever: Feminism in accounting. Critical
Perspectives on Accounting, 65, 1-10.

39



Lehman, C., Annisette, M., & Agyemang, G. (2016). Immigration and neoliberalism: Three cases
and counter accounts. Accounting, Auditing & Accountability Journal, 29(1), 43-79.

Lindebaum, D. (2022). Demystifying essays as an “a-typical” publication format. Business &
Society, 61(4), 845-850.

Linnehan, F., & Konrad, A. M. (1999). Diluting diversity: Implications for intergroup inequality
in organizations. Journal of Management Inquiry, 8(4), 399-414.

Lombardi, L. (2016). Disempowerment and empowerment of accounting: An Indigenous
accounting context. Accounting, Auditing & Accountability Journal, 29(8), 1320-1341.

Lupu, I. (2012). Approved routes and alternative paths: The construction of women's careers in
large accounting firms. Evidence from the French Big Four. Critical Perspectives on
Accounting, 23(4-5), 351-369.

Magnanelli, B. S., Nasta, L., & Raoli, E. (2020). Do female directors on corporate boards make a
difference in family owned businesses? Journal of International Accounting Research,
19(1), 85-102.

Maran, L., Bigoni, M., & Morrison, L. (2022). Shedding light on alternative interdisciplinary
accounting research through journal editors’ perspectives and an analysis of recent
publications. Critical Perspectives on Accounting, 102420.

Marfelt, M. M. (2016). Grounded intersectionality: Key tensions, a methodological framework,
and implications for diversity research. Equality, Diversity and Inclusion: An
International Journal, 35(1), 31-47.

Marx, U. (2019). Accounting for equality: Gender budgeting and moderate feminism. Gender,
Work & Organization, 26(8), 1176-1190.

Massaro, M., Dumay, J., & Guthrie, J. (2016). On the shoulders of giants: Undertaking a
structured literature review in accounting. Accounting, Auditing & Accountability
Journal, 29(5), 767-801.

Matsuno, E., & Budge, S. L. (2017). Non-binary/genderqueer identities: A critical review of the
literature. Current Sexual Health Reports, 9(3), 116-120.

McGuigan, N., & Ghio, A. (2018). Queering accounting: Opening up and connecting
professional services firms. Sustainability Accounting, Management and Policy Journal,
9(5), 625-635.

McNicholas, P., Humphries, M., & Gallhofer, S. (2004). Maintaining the empire: Maori women’s
experiences in the accountancy profession. Critical Perspectives on Accounting, 15(1),
57-93.

Meier, M. (2011). Knowledge management in strategic alliances: A review of empirical
evidence. International Journal of Management Reviews 13(1), 1-23.

Merino, B. D., Mayper, A. G., & Tolleson, T. D. (2010). Neoliberalism, deregulation and
Sarbanes-Oxley: The legitimation of a failed corporate governance model. Accounting,
Auditing & Accountability Journal, 23(6), 774-792.

Michelon, G. (2021). Accounting research boundaries, multiple centers and academic empathy.
Critical Perspectives on Accounting, 76, 102204.

Mnif, Y., & Cherif, I. (2020). Female board directorship and earnings management. Pacific
Accounting Review, 33(1), 114-141.

Mohdali, R., & Pope, J. (2014). The influence of religiosity on taxpayers’ compliance attitudes:
Empirical evidence from a mixed-methods study in Malaysia. Accounting Research
Journal, 27(1), 71-91.

Neu, D. (1999). "Discovering” Indigenous peoples: Accounting and the machinery of empire.
Accounting Historians Journal, 26(1), 53-82.

40



Ng, E. (2013). A “post-gay” era? Media gaystreaming, homonormativity, and the politics of
LGBT integration. Communication, Culture & Critique, 6(2), 258-283.

Nguyen, H. T., & Muniandy, B. (2021). Gender, ethnicity and stock liquidity: Evidence from
South Africa. Accounting & Finance, 61, 2337-2377.

Nicolo, G., Zampone, G., Sannino, G., & De lorio, S. (2022). Sustainable corporate governance
and non-financial disclosure in Europe: Does the gender diversity matter? Journal of
Applied Accounting Research, 23(1), 227-249.

Nikidehaghani, M., Cortese, C., & Hui-Truscott, F. (2021). Accounting and pastoral power in
Australian disability welfare reform. Critical Perspectives on Accounting, 80, 102098.

Nikidehaghani, M., & Hui, F. (2017). Accounting and accountability for disability benefits in
Australia, 1909-1961. Accounting History, 22(3), 348-369.

Nolte, I. M., Polzer, T., & Seiwald, J. (2021). Gender budgeting in emerging economies: A
systematic literature review and research agenda. Journal of Accounting in Emerging
Economies, 11(5), 799-820.

Noon, M. (2007). The fatal flaws of diversity and the business case for ethnic minorities. Work,
Employment and Society, 21(4), 773-784.

Ogharanduku, B. E., Jackson, W. J., & Paterson, A. S. (2021). Beautiful SWAN, or ugly
duckling? The attempt to reduce gender inequality by the Society of Women Accountants
of Nigeria. Critical Perspectives on Accounting, 79, 102245.

Pajuste, A., Dzabarovs, M., & Madesovs, R. (2022). Boardroom racial diversity: Evidence from
the Black Lives Matter protests. Corporate Governance: An International Review in-
press.

Parker, R. H. (1994). Finding English words to talk about accounting concepts. Accounting,
Auditing & Accountability Journal, 7(2), 70-85.

Parkes, B. (2018). Closing the Indigenous Accountancy Gap. INTHEBLACK.

Perray-Redslob, L., & Younes, D. (2022). Accounting and gender equality in (times of) crisis:
Toward an accounting that accommodates for emotional work? Accounting, Auditing &
Accountability Journal, 35(1), 229-2309.

Pimentel, E., Cho, C. H., & Bothello, J. (2022). The blind spots of interdisciplinarity in
addressing grand challenges. Critical Perspectives on Accounting, 102475.

Poullaos, C. (2009). Profession, race and empire: Keeping the centre pure, 1921-1927.
Accounting, Auditing & Accountability Journal, 22(3), 429-468.

Power, M. K., & Gendron, Y. (2015). Qualitative research in auditing: A methodological
roadmap. Auditing: A Journal of Practice & Theory, 34(2), 147-165.

Prigl, E. (2015). Neoliberalising feminism. New Political Economy, 20(4), 614-631.

Quattrone, P. (2015). Governing social orders, unfolding rationality, and Jesuit accounting
practices: A procedural approach to institutional logics. Administrative Science Quarterly
60(3), 411-445.

Ragins, B. R. (1997). Diversified mentoring relationships in organizations: A power perspective.
Academy of Management Review 22(2), 482-521.

Ranasinghe, S. B., & Wickramasinghe, D. (2020). Unveiling a postcolonial neoliberalism:
Hybridised controls and emancipatory potentials for tea-plucking women in Sri Lanka.
Accounting, Auditing & Accountability Journal, 34(3), 651-679.

Rao, K. K., & Tilt, C. (2020). Gender and CSR decisions: Perspectives from Australian boards.
Meditari Accountancy Research, 29(1), 60-85.

Roberson, Q. M. (2013). The Oxford Handbook of Diversity and Work. Oxford University Press.

41



Rumens, N. (2016). Sexualities and accounting: A queer theory perspective. Critical Perspectives
on Accounting, 35(C), 111-120.

Rumens, N., de Souza, E. M., & Brewis, J. (2019). Queering queer theory in management and
organization studies: Notes toward queering heterosexuality Organization Studies, 40(4),
593-612.

Safari, M. (2022). Gender diversity on board of directors: Comprehensive analysis of female
directorate networks and the linkage between busyness and performance. Meditari
Accountancy Research, 30(1), 213-243.

Sauerbronn, F. F., Ayres, R. M., da Silva, C. M., & Lourengo, R. L. (2021). Decolonial studies in
accounting? Emerging contributions from Latin America. Critical Perspectives on
Accounting, 102281.

Schroth, H. (2019). Are you ready for Gen Z in the workplace? California Management Review,
61(3), 5-18.

Schulman, S. (2011, November 22, 2011). Israel and ‘pinkwashing’. New York Times.

Secinaro, S., Dal Mas, F., Brescia, V., & Calandra, D. (2021). Blockchain in the accounting,
auditing and accountability fields: A bibliometric and coding analysis. Accounting,
Auditing & Accountability Journal, 35(9), 168-203.

Stenger, S. (2017). Au Coeur des Cabinets d'Audit et de Conseil: De la Distinction a la
Soumission. Presses universitaires de France.

Tanima, F. A., Brown, J., & Dillard, J. (2020). Surfacing the political: Women’s empowerment,
microfinance, critical dialogic accounting and accountability. Accounting, Organizations
and Society, 85, 101141.

Tank, A. K., & Farrell, A. M. (2022). Is neuroaccounting taking a place on the stage? A review of
the influence of neuroscience on accounting research. European Accounting Review,
31(1), 173-207.

Thomson, K., & Jones, J. (2016). Colonials in camouflage: Metonymy, mimicry and the
reproduction of the colonial order in the age of diversity. Critical Perspectives on
Accounting, 35, 58-75.

Tomlinson, F., & Schwabenland, C. (2010). Reconciling competing discourses of diversity? The
UK non-profit sector between social justice and the business case. Organization, 17(1),
101-121.

Tranfield, D., Denyer, D., & Smart, P. (2003). Towards a methodology for developing evidence-
informed management knowledge by means of systematic review. British Journal of
Management, 14(3), 207-222.

Tremblay, M.-S., Gendron, Y., & Malsch, B. (2016). Gender on board: Deconstructing the
“legitimate” female director. Accounting, Auditing & Accountability Journal, 29(1), 165-
190.

Umans, T. (2013). Top management team’s cultural diversity and firm performance: The
mediating role of ambidextrous orientation. Corporate Ownership & Control, 11(1), 882-
891.

Wang, Y., Yu, M., & Gao, S. (2021). Gender diversity and financial statement fraud. Journal of
Accounting and Public Policy, 106903.

Weisenfeld, L., & Robinson-Backmon, 1. (2001). Minority accountants’ views on gender and
race biases, career limitations and suggestions for undergraduate educational institutions.
Journal of Accounting Education, 19(3), 163-187.

Yong, S. (2019). Pride or prejudice: Accounting and Polynesian entrepreneurs. Pacific
Accounting Review, 31(2), 182-207.

42



Young-Ferris, A., & Roberts, J. (2023). ‘Looking for something that isn’t there’: A case study of
an early attempt at ESG Integration in Investment decision making. European Accounting
Review, 32(3), 717-744.

Yousuf, A., & Aldamen, H. (2021). Female representation on the board of directors and accrual
quality within the context of cultural dimensions and accounting values. Managerial
Auditing Journal, 36(4), 535-563.

Zanoni, P., Janssens, M., Benschop, Y., & Nkomo, S. (2010). Unpacking diversity, grasping
inequality: Rethinking difference through critical perspectives. Organization, 17(1), 9-29.

43



Supplemental materials:

Online Appendix A — Research protocol

Online Appendix B — Details of the Scopus search

Online Appendix C — Bibliographic analysis: Tables and Figures



